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The Department of Public Safety (DPS) is committed to

the safety and security of Brown University, it’s campus,
our students, faculty, staff, and visitors. Our approach to
this work is influenced by our commitment to transparency,
accountability, and working in partnership with our
community. It is a responsibility we hold in the highest

regard, and it is our pleasure to serve.

A MESSAGE FROM THE VICE PRESIDENT OF
PUBLIC SAFETY AND EMERGENCY MANAGEMENT

The Annual Security Report and Annual Fire Safety
Report is available to all members of the Brown
Community. This report contains information on
campus security, policies and procedures at Brown
University, Clery reportable crime statistics reported
to DPS and Providence Police, and Clery reportable
fire statistics.

The information provided in this report is designed
to be a resource and to alert the campus community
of the current programs, policies and procedures
related to crime awareness, and reporting at Brown
University. This report includes statistics for the
previous three years concerning reported crimes that
occurred: on campus, property owned or controlled
by Brown University, and on public property within
or immediately adjacent to and accessible from

the campus; additionally, this report contains fire
statistics for fires which occur in on- campus student
housing facilities.

The Clery Act is a federal law that requires colleges

and universities across the United States to disclose
timely and annual information about campus crime
and security policies. Safety is a shared responsibility
and we encourage all members of the Brown University
Community to use this report as a guide and to take an
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active role in maximizing your personal safety, both on
and off campus. The Clery Act also requires statistics
for fires occurring in on-campus student housing

facilities.

DPS is committed to providing the highest level of
professional police and public safety services and
works in partnership with several departments and
agencies to ensure and maintain a safe learning and
working environment.

This information is being provided in accordance with
the Jeanne Clery Disclosure of Campus Security Policy
and Campus Crime Statistics Act (Clery Act).

This publication is made available on October 1 each
year and can be accessed online at the below website.
To obtain a copy of this report, please email
Clery@brown.edu or call DPS at 401-863-3103.

brown.edu/go/2024ASR-AFSR

Rodney Chatman
Vice President of Public Safety and
Emergency Management
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DEPARTMENT OF PUBLIC SAFETY STAFFING, AUTHORITY
AND JURISDICTION

The Brown University Department of Public Safety (DPS) is a fully functioning police department and serves the
Brown Community 24 hours a day, seven days a week, patrolling the campus to deter crime, develop community
relations, and respond to calls for service and assistance. The department’s mission emphasizes crime prevention,
problem solving and joint officer-community responsibility.

The Department of Public Safety consists of over 95 highly trained members who are here to serve you. Our Police
and Public Safety Officers are charged with protecting the university community and enforcing university rules
and regulations. The Department’s Police Officers are required to attend a state-certified police academy, are
licensed as RI Special Police Officers, and have the authority to make arrests. DPS Police Officers also enforce the
laws of the State of Rhode Island and the Ordinances of the City of Providence and have police jurisdiction on
campus and upon the streets and highways adjacent to the campus.

The Department is comprised of two major divisions — The Police and Patrol Services Division, which is our
largest division, is primarily responsible for crime deterrence, crime investigation, dignitary protection, emergency
response and handling routine calls for service. The Police and Patrol Services Division also staffs and operates a
24-hour state-of-the-art Dispatch Communication Center. The Center handles all emergency and non-emergency
calls for service and dispatches officers via a statewide 800 MHz Radio System. This division also includes a
Community Engagement Team that coordinates safety and educational programs for members of the community,
as well as providing crime victim support and advocacy.

Our Administrative Services Division is responsible for strategic and fiscal planning; recruiting and hiring, and
human resources administration.

The Department of Public Safety is also a nationally accredited police department through the Commission on the
Accreditation of Law Enforcement Agencies (CALEA), which administers a rigorous accreditation process whereby
law enforcement agencies must adhere to over 480 standards, encompassing industry best practices.

2
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LOCAL AND OTHER LAW ENFORCEMENT AGENCIES

The Brown University Department of Public Safety maintains a cooperative relationship with the Rhode Island
State Police (RISP) and our local law enforcement agency, Providence Police Department (PPD) with whom DPS
shares a memorandum of understanding. This cooperation includes participation in a police radio and computer
network, training programs, special events coordination, assistance with imminent or active threats to the
community, investigation of serious crimes, and patrolling areas and responding to incidents involving criminal
activity at the off campus locations of student organizations or housing that are officially recognized by Brown
University. We meet with Providence Police frequently to discuss campus crimes and other police intelligence
matters. Lastly the RISP, PPD, United States Secret Service, and the Federal Bureau of Investigation work with
University police whenever a domestic, national or international dignitary visits the Brown University campus.

THE CLERY ACT

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act) requires
institutions to:

1. Collect, classify, and count crime reports and crime statistics;

2. Issue timely warnings for any Clery Act crime that represent an ongoing threat to the safety of students or
employees and emergency notifications upon the confirmation of a significant emergency or dangerous situation
involving an immediate threat to the health or safety of students or employees occurring on the campus;

3. Provide educational programs and campaigns to promote the awareness of dating violence, domestic violence,
sexual assault, and stalking;

4. Have procedures for institutional disciplinary action in cases of dating violence, domestic violence, sexual
assault, and stalking;

5. Publish an Annual Security Report (ASR);
6. Submit crime statistics to the Department of Education;
7. Keep a daily crime log of alleged criminal incidents that is open to public inspection;

8. Disclose missing student notification procedures that pertain to students residing in on-campus student
housing facilities; and

9. Disclose fire safety information related to on-campus student housing facilities, including keeping a fire log
that is open to public inspection, publishing an Annual Fire Safety Report containing policy statements and
fire statistics associated with each on-campus student housing facility, and submitting fire statistics to the
Department of Education.
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PREPARING THE ANNUAL SECURITY REPORT

In preparing our annual disclosure of crime statistics, it is Brown University’s Department of Public Safety’s

policy to collect information reported directly to us and also to formally request information about crimes and
disciplinary referrals from Campus Security Authorities (campus officials with significant responsibility for student
and campus activities). In addition, we collect statistics from local law enforcement with jurisdiction for areas
within Brown’s Clery geography.

Note that police departments are not required to provide statistics, however documentation is required to show a
good faith effort was made.

All statistics are reviewed by Public Safety staff members for accuracy and then forwarded to the Vice President of
Public Safety and Emergency Management for final review and approval. Once approved, statistics are submitted
electronically to the Department of Education.

By October 1st of each year, the Department of Public Safety sends an email notification to the entire Brown
University community of the report’s availability. This email contains a brief description of the information
contained in the report as well as a direct web link to the report.

Brown University’s Annual Fire Safety Report is published in a separate document that is available on the Fire
Safety Office website. A link to this report is included in the Department of Public Safety’s email notification as well.

DAILY CRIME LOG

The Clery Act requires colleges and universities to have a daily crime log. The purpose of this log is to provide
criminal or alleged criminal activity which is reported to the University and surrounding areas. This log includes
incident classification, report number, reported date and time, occurrence date and time, location of incident and
disposition, and does not include any identifying information about persons involved in an incident. Beyond the
Daily Crime Log itself, it is a practice of the University to complete publicly available recordkeeping throughout the
entire university without inclusion of personally identifying information about victims of crimes, especially dating
violence, domestic violence, sexual assault, and/or stalking.

The Department of Public Safety is responsible for maintaining this log for the university and for ensuring that it is
updated within two business days of being notified of an incident.

To view the log for the most recent 60 day period, please visit Department of Public Safety’s website or to visit
DPS at 75 Charlesfield Street, Providence RI during normal business hours, (Monday through Friday 8:30 a.m.
to 4:30 p.m.).

Public Safety retains Daily Crime Logs for seven years. Requests for logs that are more than 60 days old will be
fulfilled within two business days.

The Fire Safety Office maintains a separate log
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CAMPUS SECURITY AUTHORITIES

A Campus Security Authority (CSA) is a term used in the Clery Act to describe someone who has significant
responsibility for student and campus activities. The regulations that govern the Clery Act define a CSA as:

1. A campus police department or a campus security department of an institution.

2. Any individual or individuals who have responsibility for campus security but who do not constitute a
campus police or security department, such as an individual who is responsible for monitoring entrance into
institutional property.

3. Any individual or organization specified in an institution’s statement of campus security policy as an
individual or organization to which students and employees should report offenses.

4. An official of an institution who has significant responsibility for student and campus activities, including
but not limited to, student housing, student discipline, and campus judicial proceedings (official is defined
as any person who has the authority and the duty to take action or respond to particular issues on behalf of
the institution).

Pastoral and Professional Counselors on campus are not considered to be CSAs when they are acting in the role of
pastoral or professional counselors and are not required to report Clery reportable offenses. Clinical staff in Health
Services are likewise not CSAs, unless specifically designated. Pastoral and professional counselors and clinical
staff in Health Services are encouraged to inform persons being counseled/treated of procedures to report crimes
on a voluntary, confidential basis to a CSA or the Department of Public Safety.

Pastoral Counselor: An employee that is recognized by that religious order or denomination as someone who
provides confidential counseling and who functions within the scope of that recognition as a
pastoral counselor.

Professional Counselor: An employee whose official responsibilities include providing psychological
counseling to members of the institution’s community and who also functions within the scope of their license
or certification.

REPORTING CRIMINAL OFFENSES

The following offices are designated by the University to receive complaints of criminal offenses. Complaints of
criminal activity on campus should be filed with Brown’s Department of Public Safety as it is the University’s law
enforcement unit. Students and employees of Brown should report crimes to Public Safety by calling 401-863-3322.
Prompt and accurate reporting to Public Safety is important for it facilitates improved investigation and the
preservation of evidence. If you prefer not to report alone, you can bring a friend or go through several support
offices on campus. Those who prefer to speak with a non-uniformed advocate of DPS or a member of the
Investigations Bureau can call 401-863-1663. Reports to Public Safety may form the basis of criminal charges
(violations of state or federal law) and/or University discipline cases. The victim’s wishes are always taken

into consideration.
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Criminal offenses that occur off campus may also be filed by complainants directly with the Providence Police
Department 401-272-3121. Complainants wishing to file a criminal report with the PPD may request assistance
with these procedures from Brown Public Safety or the DPS Law Enforcement advocate or a member of the
Investigations Bureau at 401-863-1663. To reach Public Safety’s on duty sergeant call 401-863-1663. Once a criminal
report is filed with the Providence Police Department, the decision to prosecute felony crimes is made at the
discretion of the Attorney General and for misdemeanor cases the decision to prosecute is made by the Providence
Police. Each agency is also responsible for providing the necessary and appropriate follow-up and communication
with the complainant.

The Department of Public Safety provides support services for the victims of sensitive crimes to include hate crimes,
sexual assault, assaults, robberies, relationship violence, and stalking. The department has a law enforcement
advocate who works cooperatively with the Investigations Bureau, Campus Life, Counseling Services, BWell Sexual
Harm Acute Response & Empowerment (SHARE) Advocates, and Human Resources to ensure individuals are
knowledgeable about their options for personal and workplace safety planning. The department also provides support
for survivors in effort to facilitate reporting and any necessary communications with other municipal agencies to
include the Providence Police Department involving sensitive crimes and case follow-up.

The department coordinates events and programming that serves to raise awareness about such sensitive crimes.
DPS also offers self-defense and various safety programs for all students and staff. We can also direct you to the
many victim service providers that are available in the State of Rhode Island.

A trained law enforcement advocate (non-police position) is available to provide post-crisis support to persons who
report they have been a victim of a crime. Services available include:

« Victim advocacy and support

o Individual and workplace safety-planning

o Review of RI victim’s rights, related law, legal definitions of crimes, and related legislation

« Provide transportation and accompaniment to local courts for pretrial and restraining order hearings

 Provide resource information, as well as referrals to external agencies servicing victims of crime, and their

families in Rhode Island, Connecticut, and Massachusetts
« Explain options and procedures for reporting
» Explain protective orders and related court procedures

o Intimate partner & stalking awareness sessions

These services are available to students, faculty, and staff. For undergraduate, graduate, and medical students

who would like to receive confidential advocacy services, they can also make an appointment with BWell SHARE
Advocates at 401-863-2794, emailing bwell@health.brown.edu, or online at brown.edu/bwell. Students can also
call the Sexual Assault Response Line at 401-863-6000 for 24/7 urgent help from a confidential crisis counselor after
an experience of sexual, relationship or gender-based harm. Individuals who wish to become more informed about
any of the aforementioned areas, or would like develop an individualized plan for safety, are welcome to also make
an appointment.

The Investigations Bureau plays an integral role in providing support and case follow-up for crime victims at Brown.
Members of this bureau are available to assist a community member with filing a criminal complaint and will provide a
full overview of the option prior to moving forward. Please call the Investigations Bureau at 401-863-1663 for assistance.
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SILENT WITNESS REPORTING

Anonymous reporting is available on-line at Public Safety’s website. Click on the Silent Witness form to file an
anonymous report of non-violent incidents. This is not an approved method to report crime in progress as the
message is received via email and may not be read immediately. Violent crimes should be reported immediately
at 401-863-4111 or x4111 from a campus phone. If the incident can be verified, it will be included in the statistics
that appear in this document. Reports made anonymously do not allow contact with the reporting witness and
therefore, the extent to which the incident can be documented is limited.

MISSING STUDENT NOTIFICATION POLICY

In accordance with the Higher Education Opportunity Act of 2008 (20 U.S.C. § 1092(j)), Brown University has
adopted a Missing Student Notification Policy for students who reside in on-campus housing.

Registering a Confidential Contact Person

In addition to registering an emergency contact, the Missing Student Notification Policy provides students residing
in on-campus housing with the option to register, confidentially, an individual to be contacted by Brown University
in the event the student is determined to be missing by the Department of Public Safety or local law enforcement.
This contact information will be maintained confidentially and will only be accessible to authorized Brown officials,
and may not be disclosed outside the University except to law enforcement personnel in furtherance of a missing
person investigation or as otherwise provided by law.

Missing Student Notification

Anyone who believes that a student might be missing should immediately report the matter to the Department
of Public Safety (401-863-3322). If it is believed to be an emergency situation, call 401-863-4111 (or x4111 from a
campus phone). The Department of Public Safety, in collaboration with other institutional officials and external
law enforcement authorities, as appropriate under the circumstances, shall promptly conduct an investigation to
determine whether the student is missing. A student shall be deemed missing when the student is absent from the
University for more than 24 hours without any known reason. As a part of this process, a student’s designated
confidential contact may be contacted in furtherance of the investigation of a missing person report. If the
Department of Public Safety’s or local law enforcement’s investigation determines that the student is missing, the
University will notify the student’s confidential contact not later than 24 hours after the student is determined to
be missing. If the missing student is under 18 years of age, and not emancipated, the University will notify the
custodial parent or guardian, in addition to the confidential contact within 24 hours of the determination that
the student is missing. The University will also notify the appropriate local law enforcement agency within 24
hours of the determination that the student is missing, unless local law enforcement was the entity that made the
determination that the student is missing.

Students Living in Off-Campus Housing

While this policy only applies to students residing in on-campus housing facilities, anyone who believes that a
student who resides in off-campus housing might be missing should immediately report their concern to the
Department of Public Safety and/or local law enforcement. Students living off-campus should maintain current
emergency contact information on file with the University to assist in such an event.
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EMERGENCY PREPAREDNESS & EVACUATION

Brown University has recognized the need to prepare for and to respond to emergency incidents that pose a
threat to the health and safety of the Brown community. Upon confirmation that a significant emergency or
dangerous situation involving an immediate threat to the health or safety of students or employees is occurring
on campus, Brown University will provide immediate notification of the emergency or dangerous situation to
the campus community.

Brown University has implemented an emergency campus alert system (BrownAlert) that can contact thousands of
individuals within minutes if there is an urgent situation or crisis. During critical events, Brown University will use
the BrownAlert System to deliver advisories and instructions to students, faculty, staff and others via cell phones,
land lines, email and other communication devices. The primary method of communicating these alerts is through
text messages and email messages. Message templates have been developed for various emergencies which includes
initial messaging and predetermined distribution lists to ensure prompt and effective communication.

We have also installed an Emergency Siren Warning System (BrownSiren) on our main campus. The system
consists of three strategically placed sirens that will be used to warn the University community in the event of a life
threatening emergency. If a life threatening emergency is identified where a campus wide BrownSiren activation is
necessary, The Department of Public Safety and Emergency Management will activate the system. The activation
will consist of an alert tone and a voice message regarding the nature of the emergency. Additionally the University
will utilize BrownAlert and the emergency web site to provide further information. Once an emergency has been
resolved the BrownSiren and other communication methods will be utilized to inform people that the emergency
is over. System tests will be announced in advance. When the system is activated for a test, no action is necessary
and there is no need to seek shelter. Brown will publicize its emergency response and evacuation procedures in
conjunction with at least one test per calendar year.

In 2023, Brown University performed a test of the BrownAlert and BrownSiren systems on April 4, 2023, and on
October 17, 2023. The Brown community, neighbor groups, city emergency responders as well as city and state
emergency management agencies were notified in advance of the tests.

Any such notification will be provided by the following methods:

BrownAlert System. Brown University has implemented an emergency campus alert system that can contact
thousands of individuals within minutes if there is an urgent situation or crisis.

During critical events, Brown University will use the BrownAlert System to deliver advisories and instructions to
students, faculty, staff and others via email and text messaging primarily.

Brown students, faculty and staff can use their personal cell phone number to enable Brown to reach them in the
event of an emergency. Personal cell phone numbers will only be used by authorized personnel for emergencies or
official business.

Please visit the University’s Emergency Communications website and follow the link under BrownAlert for
students, faculty, and staff.
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1. Brown Siren is designed to alert the Brown community of a life threatening emergency on campus such as a
hostile intruder, a large chemical release near campus, or a natural disaster where there is no advance warning.
The siren is intended to be heard while outdoors. If you are indoors when the system is activated, it is not
expected that you will hear the siren or the voice message that follows. If the siren system is used in an actual
emergency, members of the community would be directed to seek shelter indoors and additional information
would be sent through the BrownAlert emergency notification system via email, text messages, and updates
on the Brown homepage. The Brown Alert and BrownSiren systems are tested periodically. During the test,
no action is necessary and there will be no need to seek shelter. Testing for the Brown Siren test is done at a
minimum, bi-annually. Testing may be announced or unannounced. A description of the test, date, time and if
the Brown community was notified is documented.

2. Inthe event of a significant emergency, the University will utilize the website to inform and update the
community members about an emergency occurring on campus. If there is a significant emergency on campus
the webpage will contain information about the nature of the emergency, steps taken to address the situation,
the emergency’s current status and a cumulative chronology of BrownAlert information, any necessary
instructions for the University community, and resources for further information.

Upon confirmation that a significant emergency, or dangerous situation is occurring on campus, the University
will, without delay, and taking into account the safety of the community, determine the content of the notification
and initiate its notification systems, unless issuing the notification will, in the professional judgment of the
Department of Public Safety, compromise efforts to assist a victim or to contain, respond to, or otherwise mitigate
the emergency.

In general, the process the University will follow to confirm that a significant emergency or dangerous situation
exists is the following:

1. Brown University police officers will be dispatched to confirm that an emergency situation exists (depending
on the nature of the situation, the Department of Public Safety may be aided by other University offices to
confirm the nature and severity of the emergency, e.g., Department of Environmental Health and Safety,
Department of Facilities Management.

2. Assessment of the situation by the Department of Public Safety (in collaboration with other University
departments as may be beneficial), appropriate actions to be taken, and activating the alert systems and the
content of the messages to be conveyed.

Due to the size of the University and the paramount importance of the safety of the members of the University
community, notifications are given to the entire community. The Vice President of Public Safety and Emergency
Management or their designee has the responsibility to determine the content of this notification and to active the
University’s notification systems.

In the event of a significant emergency or threat to the health and safety of area residents the University, through
its Department of Public Safety will communicate with the City of Providence and its appropriate offices for the
purpose of providing notifications to area residents.
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To ensure the effectiveness of its emergency preparedness, the University regularly engages the University
community about its emergency and evacuation plans. The activities take the form of classroom and online
training, no less than annual tabletop or disaster exercises, and no less than annual testing of its emergency
notification systems. In addition, emergency evacuation procedures (fire drills) are tested at least four times per
year in all student residence halls. Tests of the emergency response and evacuation procedures may be announced
or unannounced. The University will document for each test, a description of the exercise, the date and time, and if

it was announced or unannounced.

TIMELY WARNING POLICY

The Department of Public Safety will issue a timely warning for Clery Act crimes that occur on Brown University’s
Clery Act geography that (a) are reported to a campus security authority and (b) considered by the Vice President of
Public Safety and Emergency Management or their designee to represent a serious or continuing threat to students
and employees. The timely warning will not disclose the name(s) of the victim(s).

CORPORATION POLICY STATEMENT ON EQUAL OPPORTUNITY,
NONDISCRIMINATION AND AFFIRMATIVE ACTION

Brown University provides equal opportunity and prohibits discrimination, harassment and retaliation based
upon a person’s race, color, religion, sex, age, national or ethnic origin, disability, veteran status, sexual orientation,
gender identity, gender expression, or any other characteristic protected under applicable law and caste which

is protected under this policy, in the administration of its policies, programs, and activities. The University
recognizes and rewards individuals on the basis of qualifications and performance.

The University maintains an affirmative action program in employment for minorities, women, persons with
disabilities and veterans, and requires its employees to take good faith efforts to comply with the program.> The
University encourages those with whom it conducts business to meet the commitments of this important program.

CAMPUS SEX CRIMES PREVENTION ACT

The Federal Campus Sex Crimes Prevention Act requires colleges and universities to issue a statement advising
the campus community where state law enforcement agency information concerning registered sex offenders may
be obtained. The act also requires registered sex offenders to provide to appropriate state official notice of each
institution of higher education in the state at which the offender is employed, carries on a vocation, or is a student.

In complying with the Federal Campus Sex Crimes Prevention Act, the Brown University Department of Public
Safety has established a procedure to advise local communities where current sex offender registration information,
at which the person is employed or is a student at Brown University, may be obtained. The Brown University
Department of Public Safety informs the campus community each academic year where they can find information
on registered sex offenders. For more information, please visit the Rhode Island Sex Offender Registry.

Other resources for Sex Offender Registry information are, Providence Police Department at 401-272-3121,
Rhode Island Parole Board at 401-462-0900, Rhode Island Sex Offender Communication Notification Unit
at 401-462-0905.
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TITLE IX POLICY

The purpose of the Title IX Policy is to set forth the obligations of Brown University to prohibit sex discrimination
in accordance with Title IX of the Education Amendments of 1972. The policy prohibits sex discrimination,

including sex-based harassment, as well as related retaliation. The policy also prohibits prohibited intimate
relationships.

Please refer to APPENDIX A to review the TITLE IX Policy.

TITLE IX GRIEVANCE PROCEDURE

The Title IX Grievance Procedure is part of the Title IX Policy and describes the procedures Brown University
applies when it receives a report of possible prohibited conduct. The procedure provides a prompt, fair, and
impartial response to complaints of prohibited conduct from the initial investigation to the final result.

Please refer to APPENDIX B to review the Title IX Grievance Procedure.

In addition to the definitions provided in Appendix A and Appendix C, the Rhode Island General Laws provide
that Domestic Violence (RIGL § 12-29-2) includes, but is not limited to, any of the following crimes when
committed by one family or household member against another: (1) Simple assault (§ 11-5-3); (2) Felony assaults
(chapter 5 of title 11); (3) Vandalism (§ 11-44-1); (4) Disorderly conduct (§ 11-45-1); (5) Trespass (§ 11-44-26); (6)
Kidnapping (§ 11-26-1); (7) Child-snatching (§ 11-26-1.1); (8) Sexual assault (§§ 11-37-2, 11-37-4); (9) Homicide ($$
11-23-1 and 11-23-3); (10) Violation of the provisions of a protective order entered pursuant to § 15-5-19, chapter
15 of title 15, or chapter 8.1 of title 8 where the respondent has knowledge of the order and the penalty for its
violation, or a violation of a no contact order issued pursuant to § 12-29-4; (11) Stalking (chapter 59 of title 11);
(12) Refusal to relinquish or to damage or to obstruct a telephone (§ 11-35-14); (13) Burglary and Unlawful Entry
(chapter 8 of title 11); (14) Arson (chapter 4 of title 11); (15) Cyberstalking and cyberharassment (§ 11-52-4.2);
(16) Domestic assault by strangulation § 11-5-2.3; and (17) Electronic tracking of motor vehicles (§ 11-69-1). The
Rhode Island General laws do not define Dating Violence or Consent.

1
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UNDERSTANDING PUBLIC SAFETY’S RESPONSE
TO SEXUAL ASSAULT

Filing a report of sexual assault with the Brown Department of Public Safety (DPS) does not require you to pursue
criminal charges against your offender. We believe in empowering a victim of a crime to make their own decisions,
considering ALL of their options. Your safety is paramount to us. DPS can advise you of your options and can also
preserve evidence while you consider your options. DPS staff can also advise you on safety planning techniques.
Meeting with clinical staff in Counseling and Psychological Services (CAPS), clinical staff in Health Services,
SHARE Advocates in BWell Health Promotion or pastoral counselors in the Office of the Chaplains and Religious
Life does not constitute a subsequent notification to the Department of Public Safety in most cases.

Steps Involved with Reporting to DPS
« Asaresponse to your report, a Campus Police Officer will be dispatched to your location to gather preliminary
information and to render assistance. The Administrator on-call will be notified. Students will be offered the
option to speak with a confidential on-call counselor to provide support, inform you of time-sensitive medical
options, and make arrangements to help you get medical care, if you choose, or access other safety measures,
such as emergency housing. For students who would not like to connect to an on-call crisis counselor in the
moment, follow-up contact from a confidential BWell SHARE Advocate will be offered.

12
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o DPS will offer a transport to Health Services or the local hospital in an unmarked vehicle.

o DPS places much emphasis on minimizing the number of officers present during this preliminary interview
process. The officer will ask you to provide details about what occurred, as well as information about your
offender to the best of your ability, at a pace that you are comfortable with. An advocate can be available to
accompany you during this process.

+ A DPS Detective will be available to assist you with any follow-up conducted by the Providence Police
Department to interview you to obtain the details of the incident. You may decline to notify such authorities.

o Your identity will be kept as private as possible. Although a timely warning (refer to page ten) about the
incident may be circulated, every effort will be made to maintain privacy and to respect the legitimate privacy
concerns of all involved individuals.

o The DPS Detectives Bureau, which includes detectives, will be assigned to the case. All members of this
Bureau have been trained extensively in the investigation of sexual offenses and the impact of the crime on
the victim. They will approach each case in a sensitive manner and will be responsible for conducting any in
depth interviews with you. DPS Detectives will also notify the Providence Police Department Special Victims
Unit as PPD is the prosecuting agency and facilitate communication with the victim.

o All reports of Sexual Assault are handled with a great level of sensitivity and you may opt out of the process
at any point. DPS response will vary on a case by case basis depending on the nature of the report (i.e. if the
individual is reporting an assault that occurred several days or weeks prior and they are not in crisis or in

need of immediate medical intervention).

Additional reporting resources can be found in Appendix A 3.3.
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Evidence Gathering

When reporting to DPS, you are not expected to make any critical decisions on the spot. However, the gathering
and preserving of any available evidence is critical should you ever decide to pursue your case criminally. In the
state of RI, there is no statute of limitations for filing criminal charges in 1st degree Sexual Assault cases. As a
process of our response protocol, potential evidence available at the scene of the crime would be protected and
preserved, if applicable. You have the option to have critical evidence gathered and preserved by undergoing a
medical examination kit at most local hospitals up to 96 hours after an assault. You are advised not to change
clothes, shower, bathe, eat, or drink before this examination. Evidence collection at a local hospital DOES NOT
require or obligate you to pursue any course of action. A BWell SHARE Advocate can guide you through options
about your medical care, as well as help you understand which hospital may best suit your needs.

Your Safety

As a result of your experience, you may be feeling anxious and/or fearful. We realize it may be difficult to move
forward when you are feeling unsafe. You may have concerns about stalking or intimidation. If you have personal
safety concerns, a DPS Law Enforcement Advocate is available to create a personal safety plan with you. This plan,
created with your input, will outline options available to you that specifically address your residential and personal
safety concerns, list all applicable support offices available to you at Brown and across RI, and all of your reporting
options moving forward. Please call 401-863-2542 for assistance. Students who need urgent help can call the 24
hour Sexual Assault Response Line at 401-863-6000 to speak with a confidential crisis counselor for students. BWell
SHARE Advocate can also provide follow-up care. As confidential campus advocates, BWell SHARE Advocates
can support undergraduate, graduate, and medical students, impacted by sexual harm, (including gender-based or
relationship violence) that has occurred at any time and can assist with safety-planning help as well as navigating
medical, reporting, and campus-based accountability options. To make an appointment with a BWell SHARE
Advocate, call 401-863-2794, email bwell@health.brown.edu, or visit brown.edu/bwell.

Public Safety Resources
DPS Investigations Bureau
401-863-1663

DPS Detectives are on-call and are responsible for meeting with and interviewing victim/witnesses. Detectives also
offer case follow-up and assistance with pursuing criminal charges. If a case requires communication with another
police agency, Brown Detectives will coordinate with external police departments to assist a victim. Our detectives
receive specialized training in the areas of sexual assault and trauma and domestic violence.

DPS Law Enforcement Advocate
401-863-1663

A law enforcement advocate is available to provide victim advocacy and support to persons who report they have
been a victim of a crime. Services available include individual and workplace safety planning, review of victim
rights, assistance with obtaining restraining orders, and referrals to external victim service providers as warranted.

About Protective Orders
There are two types of court-ordered protective orders.

No Contact Order is related to a criminal charge and is issued at the time of an offender’s arraignment. A No
Contact Order is in effect for the entire length of the criminal case, including through the length of the sentence.
It can be dropped only at the request of the victim with the approval of a judge.

Restraining orders (civil) can be sought whether or not there is a criminal case. Restraining orders can be issued
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when there has been physical or sexual abuse, threats of violence, harassment or stalking that leads someone to fear
for their physical safety.

For students at Brown, No Communication/Contact Orders are initiated through the Office of Student Conduct and
Community Services and Title IX and Gender Equity office (Title IX Office). These orders are not to be confused with
state issued protective orders. NCO’s are temporary directives issued by the Student Conduct & Community Standards
and Title IX Office prohibiting communication between or among designated students. No Contact Orders (NCOs) are
issued when, in the judgment of a Student Conduct dean, or Title IX Program Coordinator, there is reason to believe that
an order would be in the best interest of all parties and the community for promoting peace and civility. NCO’s do not
become part of a student’s conduct record unless they violate the order as determined by the student conduct procedures.
NCO’s prohibit all forms of communication between designated students, direct or indirect, written, electronic or
through a third party. The duration of a NCO is determined by the Student Conduct & Community Standards, or Title
IX Ofhice and students may request to have a NCO lifted after an appropriate sustained period of compliance.

The University maintains as confidential any accommodations or protective measures provided, to the extent that
maintaining such confidentiality would not impair the ability of the University to provide the accommodations or
protective measures.

For more information about protective orders, please contact the DPS Law Enforcement Advocate at 401-863-2542
or the RI Restraining Order Office at 401-458-3372.

Day One Advocate
401-421-4100

27/7 Helpline: 800-494-8100
dayoneri.org
info@dayoneri.org

An advocate can provide support throughout your healing, after you have experienced trauma. Advocates are
available to listen to you and offer information with resources that place you on the path to healing.

Whatever your advocacy needs may be, Day One can assist you with services, support, and referrals.

Advocacy is a process of supporting and empowering people to:
o  Express feelings and concerns
o Access information and services

o  Explore choices and options

How to be an Active Bystander

Bystanders play a critical role in the prevention of sexual and relationship violence. They are “individuals who
observe violence or witness the conditions that perpetuate violence. They are not directly involved but have the choice
to intervene, speak up, or do something about it.” We want to promote a culture of community accountability where
bystanders are actively engaged in the prevention of violence without causing further harm. We may not always
know what to do even if we want to help. Below is a list of some ways to be an active bystander. Further information
regarding bystander intervention may be found. If you or someone else is in immediate danger, dial 911. This could
be when a person is yelling at or being physically abusive towards another and it is not safe for you to interrupt.
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» Watch out for your friends and fellow students/employees. If you see someone who look like they could be in
trouble or need help, ask if they are ok.

« Intervene with people who seclude, hit on, try to make out with, or have sex with people who are incapacitated.
« Speak up when someone discusses plans to take sexual advantage or another person.
o Believe someone who discloses sexual assault, abusive behavior, or experience with stalking.

« Refer people to on or off campus resources listed in this document for support in health, counseling, or with
legal assistance.

Risk Reduction

With no intent to victim blame and recognizing that only abusers are responsible for their abuse, the following are
some strategies to reduce one’s risk of sexual assault or harassment (taken from Rape, Abuse, & Incest National
Network, rainn.org)

» Be aware of your surroundings. Knowing where you are and who is around you may help you to find a way
to get out of a bad situation.

o Try to avoid isolated areas. It is more difficult to get help if no one is around.

» Walk with purpose. Even if you don’t know where you are going, act like you do

« Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably
isn’t the best place to be.

 Try not to load yourself down with packages or bags as this can make you appear more vulnerable.

o Make sure your cell phone is with you and charged and that you have cab money.

o Don’t allow yourself to be isolated with someone you don’t trust or someone you don’t know.

« Avoid putting music headphones in both ears so that you can be more aware of your surroundings,
especially if you are walking alone.

o When you go to a social gathering, go with a group of friends. Arrive together, check in with each other
throughout the evening, and leave together. Knowing where you are and who is around you may help you to
find a way out of a bad situation.

o Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see something suspicious,
contact law enforcement immediately, Brown University Department of Public Safety 401-863-4111, (local
authorities can be reached by calling 911).

o Don’t leave your drink unattended while talking, dancing, using the restroom, or making a phone call. If
you've left your drink alone, just get a new one.

o Don’t accept drinks from people you don’t know or trust. If you choose to accept a drink, go with a person
to the bar to order it, watch it being poured and carry it yourself. At parties, don’t drink from the punch
bowls or other large, common open containers.

» Watch out for your friends, and vice versa. If a friend seems out of it, is way too intoxicated for the amount
of alcohol they’ve had, or is acting out of character, get them to a safe place immediately.

« Ifyou suspect you or a friend has been drugged, contact law enforcement immediately Brown University
Department of Public Safety 401-863-4111, (local authorities can be reached by calling 911).
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« If you need to get out of an uncomfortable or scary situation here are some things
that you can try:

- Remember that being in this situation in not your fault. You did not do anything wrong, it is the person
who is making you uncomfortable that is to blame.

- Betrue to yourself. Don’t feel obligated to do anything you don’t want to do. “I don’t want to” is always a
good reason. Do what feels right to you and what you are comfortable with.

- Have a code word with your friends or family so that if you don’t feel comfortable you can call them and
communicate your discomfort without the person you are with knowing. Your friends or family can then
come to get you or make up an excuse for you to leave.

- Lie. If you don’t want to hurt the person’s feelings it is better to lie and make up a reason to leave than to
stay and be uncomfortable, scared or worse. Some excuses you could use are: needing to take care of a
friend or family member, not feeling well, having somewhere else that you need to be, etc.).

o Try to think of an escape route. How would you try to get out of the room? Where are the doors? Windows?
Are there people around who might be able to help you? Is there an emergency phone nearby?

o Ifyou and/or the other person have been drinking, you can say that you would rather wait until you both
have your full judgment before doing anything you may regret later.

STUDENT VIOLATIONS OF THE CODE OF STUDENT CONDUCT

Student violations of University non-academic rules and regulations should be reported by filing an online
Campus Incident Complaint Form (CICF.brown.edu) with the Office of Student Conduct & Community
Standards, 42 Charlesfield Street, 4th floor. Once an incident is reported through a CICF, the matter will proceed
in accordance with student conduct procedures as appropriate. Both the respondent and the complainant are given
the opportunity to have an advisor during a formal Investigative Review, a hearing before the Student Conduct
Board, an Administrative Hearing, or a Restorative Board. Outcomes that may result from a Student Conduct
Board Hearing or an Administrative Hearing include no community status assigned, or a community status of
probation, suspension, or expulsion along with any Terms deemed appropriate. Outcomes that may result from
an Administrative Review Meeting include no community status assigned, or a community status of probation
and any Terms deemed appropriate. Outcomes that result from a Letter Resolution include no community status
assigned along with any Terms deemed appropriate. .

Violations of Brown’s Code of Student Conduct may or may not constitute a violation of criminal laws, thus the
filing of a CICF is not synonymous with the filing of a criminal report with DPS. If you believe a criminal act has
occurred and you wish to proceed through the Rhode Island criminal courts, you must file a criminal report with
DPS or the Providence Police Department.

The University will, upon written request, disclose to the alleged victim of a crime of violence (as that term is
defined in section 16 of title 18, United States Code), or a non-forcible sex offense, the report on the results of any
disciplinary proceeding conducted by the University against a student who is the alleged perpetrator of such crime
or offense. If the alleged victim is deceased as a result of such crime or offense, the next of kin of such victim shall
be treated as the alleged victim.
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ALCOHOL AND DRUG POLICIES AND DISCLOSURES

In accordance with the “Drug-Free Schools and Communities Act of 1989”, this Annual Security Report includes
the following statements regarding Brown University programs to prevent the unlawful possession, use, or
distribution of illicit drugs and alcohol by students and employees on its property or as part of any of its activities.

Alcohol Use and Underage Drinking

In accordance with the federal Drug-Free Schools and Communities Act of 1989, the University’s policies prohibit
the unlawful possession, use or distribution of alcohol by Brown University students, faculty, and staff on its
property or as part of any of its activities. Students, faculty, and staff are expected to fulfill their obligations and
responsibilities pursuant to institutional policy and federal, state and local laws and regulations.

It is unlawful for individuals who have not attained the age of 21 to purchase, possess, or consume alcoholic
beverages. It is also unlawful to deliver alcoholic beverages to a person under the age of 21, or misrepresent
oneself as having attained the age of 21 to procure alcoholic beverages. There are no exceptions to these laws
that are applicable to members of the Brown University community.

For Students:

Brown University students are expected to comply with all federal, state and local laws pertaining to alcohol. The
illegal possession, use, manufacture, distribution, provision, sale or possession with the intent to sell alcohol is
prohibited by University policies. Students seeking to sponsor activities where alcohol beverages are to be served
must have all required University approvals and abide by established University procedures.

Students violating University policies with respect to alcohol will be disciplined in accordance with Brown
University’s Code of Student Conduct and a discipline may include the completion of an appropriate rehabilitation
program.

A student who is in violation of Brown University’s policies on alcohol, shall be subject to sanctions in accordance
with Brown University policies and procedures. Disciplinary action involving alcohol violations by students may
result in the imposition of a range of terms as specified in Brown University’s Code of Student Conduct, up to and
including expulsion.

Any disciplinary action imposed by the University may be in addition to any penalty imposed by an off-campus
authority. Students are subject to prosecution under applicable local, state or federal laws.

For Faculty, Staff, and Student Employees:

Brown University employees (faculty, staff, and student employees) are expected to comply with all federal, state
and local laws pertaining to alcohol. All Brown employees are prohibited from unlawful manufacture, distribution,
possession or use of alcohol (except as is lawful, and permissible under Rhode Island Law and University policies),
on the property of Brown University, or as part of any of its activities.

Employees violating University policies with respect to alcohol will be disciplined in accordance with procedures
outlined in Brown University’s policies and/or the faculty rules and regulations.

An employee, who is in violation of Brown University’s policies on alcohol, shall be subject to disciplinary actions in
accordance with Brown University policies and procedures; additionally, this discipline may include the completion
of an appropriate rehabilitation program. Disciplinary action involving alcohol violations by employees will
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result in disciplinary actions up to and including termination of employment. Any disciplinary action imposed
by the University may be in addition to any penalty imposed by an off-campus authority. Employees are subject to
prosecution under applicable local, state or federal laws.

With respect to students employed by the University, nothing in Brown policy shall be construed as precluding
the University from disciplining students pursuant to the University’s Code of Student Conduct/policies, or from
taking appropriate action against students pursuant to the University’s emergency powers.

Prohibition of Illegal Drugs

In accordance with the federal Drug-Free Schools and Communities Act of 1989, Brown University policies prohibit
the unlawful possession, use or distribution of controlled substances/illicit drugs by Brown University students,
faculty and staff on its property or as part of any of its activities. Students, faculty and staff are expected to fulfill

their obligations and responsibilities pursuant to institutional policy, and federal, state and local laws and regulations.
Under state and federal law, it is unlawful, except as expressly authorized by law, to manufacture, distribute, dispense,
or possess with intent to manufacture, distribute or dispense a controlled substance/illicit drug. More severe criminal
sanctions are assessed in instances where a person 18 years of age or older unlawfully distributes a controlled
substance/illicit drug to a person under 21 years of age (federal law) or under 18 years of age (state law).

For Students:

Brown University students are expected to comply with all federal, state and local laws pertaining to drugs. The
illegal possession, use, distribution, provision, sale, or possession with the intent to sell, of drugs and/or drug
paraphernalia, is prohibited by University regulations on Brown property or as part of any of its activities. Students
violating University policies with respect to drugs will be disciplined in accordance with Brown University’s Code
of Student Conduct and a discipline may include the completion of an appropriate rehabilitation program. A
student who is in violation of Brown University’s policies on drugs shall be subject to sanctions in accordance with
Brown University policies and procedures. Any disciplinary action imposed by the University may be in addition to
any penalty imposed by an off-campus authority. Students are subject to prosecution under applicable local, state or
federal laws.

For Faculty, Staff and Student Employees:

As a term and condition of employment with Brown University, all employees (faculty, staff and student employees)
are prohibited from the unlawful manufacture, dispensing, possession or use of a controlled substance upon the
property of Brown University or as part of any of its activities. All employees of the University must abide by the
terms of Brown’s policy and notify their immediate supervisor and University Human Resources of their conviction
for a criminal drug statute violation occurring in the workplace no later than five days after such conviction.

Any violations of Brown’s policy by an employee will result in the University taking appropriate personnel action
against such an employee, up to and including termination of employment, and/or requiring the employee to
participate satisfactorily in an approved drug assistance or rehabilitation program. Any disciplinary action
imposed by the University may be in addition to any penalty imposed by an off-campus authority. Employees are
subject to prosecution under applicable local, state or federal laws.

With respect to students employed by the University, nothing in Brown’s policy shall be construed as precluding
the University from disciplining students pursuant to the University’s Code of Student Conduct/policies, or from
taking appropriate action against students pursuant to the University’s emergency powers.
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Federal, State and Local Laws and Sanctions
Controlled Substances

Any person who manufacturers, delivers, or possesses with the intent to manufacture or deliver a Schedule I or II
controlled substance may be imprisoned to a term up to life, and/or fined $10,000 to $500,000. For Schedule III or

IV controlled substances, such person may be imprisoned for up to twenty (20) years and/or fined up to $40,000. For
Schedule V controlled substances, such person may be imprisoned up to one (1) year and/or fined up to $10,000. Any
person who knowingly or intentionally possesses a Schedule I, I, III, IV, or V controlled substance in the absence of a
valid prescription may be imprisoned for up to three (3) years, and/or fined $500 to $5,000. R.L.G.L. § 21-28-4.01.

Alcoholic Beverages

Sanctions for misrepresentation of age include (i) a mandatory fine of $100 to $500, thirty (30) hours of community
service, and suspension of driving privileges for thirty (30) days for the first offense; (ii) a mandatory fine of $500
to $750, forty (40) hours of community service, and suspension of driving privileges for three (3) months for the
second offense; and (iii) a mandatory fine of $750 to $1,000, fifty (50) hours of community service, and suspension
of driving privileges for one (1) year for the third and subsequent offenses. R.I.G.L. § 3-8-6.

Sanctions for possession of alcoholic beverages by underage persons include thirty (30) hours of community service,
minimum sixty (60) day suspension of driving privileges, and (i) fines of $150 to $750 for the first offense, (ii) fines
of $300 to $750 for the second offense, and (iii) fines of $450 to $950 for the third and subsequent offenses. R.L.G.L.

§ 3-8-10.

Sanctions for furnishing or procuring alcoholic beverages for underage persons include (i) fines of $350 to $1,000

and/or imprisonment up to six (6) months for the first offense, (ii) fines of $750 to $1,000 and/or imprisonment up
to one (1) year for the second offense, and (iii) fines of $1,000 to $2,500 and/or imprisonment up to three (3) years

for the third or subsequent offenses. R1.G.L. §$ 3-8-11.1 - 3-8-11.2.

In addition to the examples above, additional criminal penalties for violations of federal, state, and local drug and
alcohol laws may be found on websites below. There may be other provisions of federal, state, and local laws related
to drugs and alcohol that are not included in this list.
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Federal Drug Trafficking Penalties

DRUG/SCHEDULE

Cocaine (Schedule If)

QUANTITY

500-4999 grams
mixture

Cocaine Base (Schedule Il)

28-279 grams
mixture

Fentanyl (Schedule II)

40-399 grams
mixture

Fentanyl Analogue

(Schedule I)

10-99 grams
mixture

Heroin (Schedule I)

100-999 grams
mixture

LSD (Schedule I)

1-9 grams mixture

Methamphetamine
(Schedule IT)

5-49 grams pure or

50-499 grams
mixture

PCP (Schedule I)

10-99 grams pure
or 100-999 grams
mixture

PENALTIES

First Offense: Not less
than 5yrs, and not more
than 4o yrs. If death or
serious injury, not less than
20 or more than life. Fine of
not more than $5 million if
an individual, $25 million if
not an individual.

Second Offense: Not less
than 10 yrs, and not more
than life. If death or serious
injury, life imprisonment.
Fine of not more than $8
million if an individual, $50
million if not an individual.

QUANTITY

5 kgs or more
mixture

280 grams or
more mixture

400 grams or
more mixture

100 grams or
more mixture

1 kg or more
mixture

10 grams or more
mixture

50 grams or
more pure or 500
grams or more
mixture

100 gm or more
pure or 1kg or
more mixture

PENALTIES

First Offense: Not less than 10
yrs, and not more than life.

If death or serious injury, not
less than 20 or more than life.
Fine of not more than $10
million if an individual, $50
million if not an individual.

Second Offense: Not less than
15yrs, and not more than life.

If death or serious injury, life
imprisonment. Fine of not more
than $20 million if an individual,
$75 million if not an individual.

2 or More Prior Offenses:

Not less than 25 years. Fine of
not more than $20 million if an
individual, $75 million if not an
individual.

Other Schedule | & Il drugs (and any
drug product containing Gamma

Hydroxybutyric Acid) Flunitrazepam

(Schedule IV)

Any amount

1gram

PENALTIES

not an individual.

individual

First Offense: Not more than 20 yrs. If death or serious injury, not less
than 20 yrs, or more than life. Fine $1 million if an individual, $5 million if

Second Offense: Not more than 30 yrs. If death or serious bodily injury,
life imprisonment. Fine $2 million if an individual, $10 million if not an

Other Schedule Il drugs

Any amount

if not an individual.

First Offense: Not more than 10 years. If death or serious injury, not
more than 15 yrs. Fine not more than $500,000 if an individual, $2.5
million if not an individual.

Second Offense: Not more than 20 yrs. If death or serious injury, not
more than 30 yrs. Fine not more than $1 million if an individual, $5 million

All other Schedule IV drugs

Any amount

Flunitrazepam (Schedule IV)

Other than 1 gram

First Offense: Not more than 5 yrs. Fine not more than $250,000 if an
individual, $1 million if not an individual.

Second Offense: Not more than 10 yrs. Fine not more than $500,000 if

or more an individual, $2 million if other than an individual.
First Offense: Not more than 1yr. Fine not more than $100,000 if an
individual, $250,000 if not an individual.
Heroin (Schedule 1) Any amount

Second Offense: Not more than 4 yrs. Fine not more than $200,000 if an
individual, $500,000 if not an individual.
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Federal Trafficking Penalties- Marijuana

DRUG

Marijuana (Schedule 1)

QUANTITY

1,000 kg or more marijuana
mixture;

or 1,000 or more marijuana
plants

1st OFFENSE

Not less than 10 yrs. or more
than life. If death or serious
bodily injury, not less than 20
yrs., or more than life. Fine not
more than life. Fine not more
than $10 million if an individual,
$50 million if other than an
individual.

2nd OFFENSE *

Not less than 15 yrs. or more than
life. If death or serious bodily injury,
life imprisonment. Fine not more
than $20 million if an individual, $75
million if other than an individual.

Marijuana (Schedule 1)

100 kg to 999 kg marijuana
mixture;

Or 100 to 999 marijuana
plants

Not less than 5 yrs. or more
than 4o yrs. If death or serious
bodily injury, not less than 20
yrs., or more than life. Fine not
more than life. Fine not more
than $5 million if an individual,
$25 million if other than an
individual.

Not less than 10 yrs. or more than
life. If death or serious bodily injury,
life imprisonment. Fine not more
than $8 million if an individual, $50
million if other than an individual.

Marijuana (Schedule 1)

More than 10 kgs hashish; 50
to 99 kg marijuana mixture
More than 1 kg of hashish oil;
50 to 99 marijuana plants

Not less than 20 yrs. If death or
serious bodily injury, not less
than 20 yrs., or more than life.
Fine $1 million if an individual,
$5 million if other than an
individual.

Not less than 30 yrs. If death

or serious bodily injury, life
imprisonment. Fine $2 million if an
individual, $10 million if other than
an individual.

Marijuana (Schedule 1)

Less than 50 kg marijuana
(except 50 or more marijuana
plants regardless of weight); 1
to 49 marijuana plants;

Not more than 5 yrs. Fine not
more than $250,000, $1 million
if other than an individual

Not more than 10 yrs. Fine
$500,000 if an individual, $2 million
if other than individual

Not more than 5 yrs. Fine not

Not more than 10 yrs. Fine

Hashish (Schedule ) 10 kg or less more than $250,000, $1 million | $500,000 if an individual, $2 million
if other than an individual. if other than individual
Not more than 5 yrs. Fine not Not more than 10 yrs. Fine

Hashish Oil (Schedule ) | 1kg or less more than $250,000, $1 million | $500,000 if an individual, $2 million

if other than an individual.

if other than individual

*The minimum sentence for a violation after two or more prior convictions for a felony drug offense have become final is not less than 25 years
imprisonment and a fine up to $20 million if an individual and $75 million if other than an individual.
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Penalties for Violations of Rhode Island’s Drug and Alcohol Laws

rilin.state.ri.us/Statutes/TITLE3/INDEX.HTM (alcoholic beverages);
rilin.state.ri.us/Statutes/TITLE11/INDEX.HTM (criminal offenses);
rilin.state.ri.us/Statutes/ TITLE21/INDEX.HTM (food and drugs);

and rilin.state.ri.us/Statutes/TITLE31/INDEX.HTM (motor and other vehicles).

Penalties for Violations of the City of Providence’s Drug and Alcohol Ordinances
municode.com/resources/gateway.asp?pid=11458&sid=39

Health Risks Associated with Alcohol and Drug Use

From the National Institute on Alcohol Abuse and Alcoholism:
niaaa.nih.gov/alcohols-effects-health/alcohols-effects-body

Drinking too much — on a single occasion or over time — can take a serious toll on your health. Here’s how
alcohol can affect your body:

Brain: Alcohol interferes with the brain’s communication pathways, and can affect the way the brain looks
and works. These disruptions can change mood and behavior, and make it harder to think clearly and move
with coordination.

Heart: Drinking a lot over a long time or too much on a single occasion can damage the heart, causing
problems including:

o Cardiomyopathy - Stretching and drooping of heart muscle
o Arrhythmias - Irregular heart beat

« Stroke

« High blood pressure

Liver: Heavy drinking takes a toll on the liver, and can lead to a variety of problems and liver inflammations including:

« Steatosis, or fatty liver
« Alcoholic hepatitis
o Fibrosis

o Cirrhosis

Pancreas: Alcohol causes the pancreas to produce toxic substances that can eventually lead to pancreatitis, a
dangerous inflammation and swelling of the blood vessels in the pancreas that prevents proper digestion.

Cancer: According to the National Cancer Institute: “There is a strong scientific consensus that alcohol drinking can
cause several types of cancer. In its Report on Carcinogens, the National Toxicology Program of the US Department
of Health and Human Services lists consumption of alcoholic beverages as a known human carcinogen.
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The evidence indicates that the more alcohol a person drinks—particularly the more alcohol a person drinks
regularly over time—the higher their risk of developing an alcohol-associated cancer. Even those who have no more
than one drink per day and binge drinkers (those who consume 4 or more drinks for women and 5 or more drinks
for men in one sitting) have a modestly increased risk of some cancers. Based on data from 2009, an estimated 3.5%
of cancer deaths in the United States (about 19,500 deaths) were alcohol related.”

For more information regarding specific types of cancer, please visit the National Cancer Institute page “Alcohol
and Cancer” at cancer.gov/about-cancer/causes-prevention/risk/alcohol/alcohol-fact-sheet (last accessed August
20, 2021).

Immune System: Drinking too much can weaken your immune system, making your body a much easier target
for disease. People who drink chronically are more liable to contract diseases like pneumonia and tuberculosis
than people who do not drink too much. Drinking a lot on a single occasion slows your body’s ability to ward off
infections — even up to 24 hours after getting drunk.

From the National Institute on Drug Abuse:

Many drugs can alter a person’s thinking and judgment, and can lead to health risks, including addiction, drugged
driving, infectious disease, and adverse effects on pregnancy. Information on commonly used drugs with the
potential for misuse or addiction can be found here: drugabuse.gov/drug-topics/commonly-used-drugs-charts

Resources for Students, Faculty and Staff
On Campus Resources for Alcohol and Other Drugs

For Students:
The following services are available to all Brown students for individual care related to substance use or abuse:

BWell Health Promotion 401-863-2794

Meet with a Health Educator for a confidential appointment to explore your relationship with substances and
collaborate on developing a schema about the effects of substance use. These conversations can be a powerful
tool in helping to make informed decisions, reduce harm, prevent relapse or connect with additional resources.
Call 401-863-9593 or request an appointment online at brown.edu/bwell.

Brown Emergency Medical Services (EMS) 401-863-4111
Counseling and Psychological Services (CAPS) 401-863-3476

Provides treatment for a range of psychological concerns, including drug and alcohol use issues, in a
confidential setting, and a goal-focused, collaborative framework.

The Dean for Recovery and Substance-Free Student Initiatives

Brown University is committed to the maintenance of a campus environment that supports all students in
achieving their academic goals. To that end, the University dedicates resources to support students in recovery

from addiction
Health Services 401-863-3953

Confidential health care for Brown students. 450 Brook St, across from the Nelson Fitness Center.
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Nursing Services 401-863-1330
Nurses are available for phone consultation during business hours
Student Support Deans, Dean of the Day available at 401-863-3145

Seeks to support students who encounter a wide range of issues, connects them to resources that fit their
situation, and serves as a sounding board to explore options and develop plans to help them manage the issue
and its impact on their time at Brown and substance use disorders. Dean for Recovery and Substance-Free
Student Initiatives hosts the Early Sobriety at Brown group for students who are committed to abstinence.

The following proactive education and prevention programs are available for all students for alcohol and other drugs:

The Campus Life Advisory Board for Alcohol and Other Drugs collaborates to oversee best practices within a
comprehensive ecological framework to address alcohol and other drug use at Brown. Below is an overview of
the programming offered, which is in addition to the individual appointments available to all students.

Pre-arrival

All incoming undergraduate students complete the online Everfi course Alcohol EDU. This course addresses
alcohol use with a diverse and comprehensive opportunity for health and wellness educational empowerment. This
course was reviewed and selected for implementation by a team of faculty, staff and students.

Orientation

The Culture of Consent and Community Care class meeting, required for all incoming undergraduate students,
includes video content and several student testimonials addressing alcohol use and highlighting positive actions
students can take to care for themselves and each other, as well as speaking to the experiences of students who are
substance free and/or in recovery. This class meeting lays a foundation of what Brown students expect from one
another in a caring community. The BWell Orientation Committee comprised of student and staff reviews this
programming and makes suggestions for improvements each year.

Ongoing

« BWell Health Promotion uses population-based health behavior interventions that empower students
with information and access to pro-health skills through in person and social media outreach as well as
curriculum-based workshops.

+ Public health messaging via print and social media with alcohol education and information on campus
resources are distributed regularly throughout campus with a focus on residence halls and program houses.

o Educational, evidence-based workshops covering alcohol physiology led by a BWell facilitator are conducted
throughout the year within community settings on campus.

o Campus Life Advisory Board on Alcohol and Other Drugs is comprised of staff, faculty and students who
come together to compile and analyze relevant data and emerging research to ensure Brown is using evidence
informed practices and aligning policy and educational interventions with outcomes that can be measured
through a variety of data inputs.
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For Faculty and Staff:
The following services are available to Brown Faculty and Staff related to substance use or abuse:
Brown University Faculty/Staff Assistance Plan

Sometimes personal problems arise and you need to seek outside professional advice, but you are not sure
where to turn. The Faculty and Staff Assistance Program (FSAP) is a benefit that is designed to help employees
and their families handle personal problems. Often referred to as an Employee Assistance Program, or EAP,
this program provides confidential problem assessment and, in many cases, referral for a specific course of
treatment. To access the program directly, employees or their immediate family members may call the FSAP,
e4health 1-800-828-6025 and indicate that they are covered by the Brown contract.

Local and National Resources for Alcohol and Other Drugs

For Students, Faculty and Staff:
The following local and national resources are available to everyone including students, faculty and staft:
Alcoholics Anonymous 401-438-8860
Anonymous twelve-ste